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TECNOLOGIA

OVERVIEW DEL SECTOR

La explosion tecnoldgica ha conducido a una situacion de desequilibrio en la que la demanda de talento se sitia muy por encima de la oferta actual. La
tendencia salarial contintia al alza, aunque existen fuertes desigualdades geograficas debido a la concentracion empresarial en capitales como Madrid, Malaga,
Zaragoza, Valencia y especialmente, Barcelona, que ya es uno de los principales hubs a nivel mundial. Los momentos de incertidumbre actual contrastan con la
actividad y dinamismo del sector tecnoldgico que sale alin mas reforzado como consecuencia de la crisis sanitaria donde las empresas se han visto obligadas
a acelerar su proceso de transformacion digital, adaptando su modelo de negocio a un entorno mas digital y haciendo en la medida de lo posible el trabajo en
remoto. En este sentido existe mayor demanda en servicios de encuestas de clima laboral y reestructuraciones organizativas.

QUE DEMANDAN NUESTROS CLIENTES

El perfl de Software Engineer continda siendo uno de los mas solicitados y cotizados, pero aumenta la demanda de perfiles de DevOps, Big Data (Data Engineer,
Data Scientist, Data Analyst) y Seguridad. En paralelo, debido a una mayor madurez del mercado, se ha experimentado también un aumento en la demanda de
perfiles de management, como Engineering Manager, IT Manager 360°, Scrum Master o Project Manager.

Debido a la situacion actual, los candidatos de Sistemas e Infraestructura Tecnoldgica, estan siendo foco de contratacion para proyectos muy bien definidos
y acordados con el cliente para ayudar a la digitalizacion futura. Un punto a destacar es el compromiso de los candidatos para poder ejecutar a tiempo real y
finalizar los proyectos de manera satisfactoria. En relacion a las soft skills, sobre todo se requieren perfiles técnicos con habilidades sociales como liderazgo,
empatia o capacidad comunicativa, todas ellas imprescindibles para conectar los objetivos técnicos con los de negocio y para atraer y retener talento.

QUE DEMANDAN NUESTROS CANDIDATOS

Las nuevas generaciones no conceden tanta importancia a la estabilidad y seguridad, sino que priorizan el desarrollo profesional y aprendizaje. Buscan
proyectos en los que puedan aprender de referentes del mercado y aportar valor, decantandose por organizaciones flexibles en las que los cambios sean rapidos
y generen un impacto positivo en la sociedad. Ademas de un salario competitivo, esperan otros beneficios como flexibilidad, conciliacion de la vida personal y
laboral, formacién o un buen clima laboral.

TENDENCIA SALARIAL

Los salarios en el sector tecnoldgico han experimentado un crecimiento exponencial en los Ultimos afios. Entre las razones que explican esta tendencia alcista
destacan el desequilibrio entre la oferta y la demanda, la feroz blsqueda de talento tecnoldgico en el ecosistema startup y el creciente nimero de profesionales
que trabajan en remoto para empresas extranjeras con salarios superiores. El amplio abanico de beneficios sociales incluye tickets restaurant, seguro médico
y de vida, mdvil, plan de pensiones, fruta y snacks, retribucion flexible, remote working y stock option.

SOBRE NOSOTROS

Michael Page y Page Personnel son marcas pertenecientes a PageGroup, consultora lider en seleccion de talento cualificado, mandos intermedios y directivos.
Con 45 afnos de experiencia a nivel global y 24 afos de presencia en Espafia, nuestra mision es cambiar la vida profesional de las personas, creando
oportunidades para que puedan alcanzar su maximo potencial. A través de nuestra red global, 150 oficinas en 36 paises, ofrecemos soluciones a medida para
cada necesidad de contratacion.

METODOLOGIA

Este estudio de remuneracion ha sido realizado gracias al conocimiento de mercado y a la constante relacion con clientes y candidatos. La informacion de este
estudio es resultado de un analisis empirico y cuatro fuentes de informacion: base de datos, las mas de 28.400 reuniones con clientes realizadas durante el
ano pasado, mas de 71.800 entrevistas con candidatos y mas de 6.000 vidas profesionales cambiadas con éxito durante 2020. Adicionalmente, PageGroup
elabora un indice de confianza laboral para determinar trimestralmente la percepcion del mercado laboral.
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Salario anual en euros

CATALUNA

Area de Programacion

<2afos 2-6afos 6-10afios >10 aiios C. VALENCIANA <2afos 2-6afos 6-10afos >10 afios

Software Engineer 30-35K | 35-45K | 45-55K | 55 - 75K ° Software Engineer 25-30K | 30-40K | 40-51K | 51-61K o
frogramador/a / Developer || 20 30K | 30- 40K | 40-50K | 50-65K || @) || Erogramador/a/Developer || 1g- 25 | 25-35K | 35-45K | 45-55K || @
Software Architect 45-50K | 50-60K | 60-70K | 70-100K || @) || Software Architect 35-45K | 40-50K | 45-55K | 50-75K || @
QA 25-30K | 30-40K | 40-50K [ 50-60K || @ |[[@A 20-25K | 25-35K | 30-40K | 40-48K || @
QA Automation 30-85K | 35-45K | 45-56K | 55-70K || @ || QA Automation 20-25K | 25-35K | 80-40K | 40-60K || @
Front End Developer 27-82K | 32-40K | 40-50K | 50-65K || @ || Front End Developer 18-25K | 25-85K | 30-40K | 40-50K || @
Mobile Developer 35-40K | 40-50K | 50 -60K | 60 - 75K ° Mobile Developer 18-26K | 26- 356K | 35-46K | 45 - 60K o
Ul / UX Designer 30-85K | 35-42K | 42-50K | 50-65K || @ || UI/UX Designer 20-85K | 25-35K | 80-40K | 40-50K || @
<2afios 2-6aios 6-10afos >10 aiios <2afos 2-6afos 6-10afos >10 afios
Software Engineer 25-32K | 32-47K | 47-58K | 58-70K || @ || Software Engineer 22 -30K | 80-36K | 36-42K | 42-50K || @
Eggkggnadwador/a/ Developer || o0 - 30Kk | 30- 45K | 45 -50K | 50 - 65K (A) (Psg(ggerenadr)nador/ a/ Developer || 50 - 25K | 25-80K | 80 - 35K | 85 - 45K (A)
Software Architect 45-50K | 50- 65K | 65-75K | 75-100K || @) || Software Architect 35-40K | 40-42K | 42-50K | 50-70K || @
QA 25-30K | 30-40K | 40-45K | 45-60K || @ ||@A 22-95K | 25-33K | 83-45K | 45-50K || @
QA Automation 25-35K | 35-50K | 50-55K | 55-65K || @ || QA Automation 22-25K | 25-33K | 33-45K | 45-60K || @
Front End Developer 30-35K | 35-45K | 45-55K | 55 - 65K (A) Front End Developer 22-30K | 30-35K [ 35-45K | 45-55K (A)
Mobile Developer 25-35K | 35-50K | 50-60K | 60-70K || @ || Mobile Developer 18-25K | 25-35K | 35-45K | 50-60K || @
Ul / UX Designer 25-80K | 30-40K | 40-50K | 50-65K || @ |[ul/UX Designer 20-25K | 25-35K | 85-88K | 38-45K || @
<2afos 2-6afios 6-10aios >10 afios <2aios 2-6afos 6-10aios >10 afios
Software Engineer 25-30K | 30 -40K | 40-50K | 50 - 60K o Software Engineer 22 -30K | 30-35K | 35-45K | 45 -53K O
| rogramador /Developer || 1g- 25K | 25-35K | 35-46K | 45-56K || @) || Brogramador/a/Developer || 1g. 25K | 25-36K | 35-45K | 45-50K || @
Software Architect 35-40K | 40-48K | 48-56K | 56-70K || @ || Software Architect 35-40K | 40- 45K | 45-50K | 50-70K || @
QA 20-05K | 25-33K | 383-45K | 45-55K || @ |[QA 18-25K | 25-85K | 35-45K | 45-50K || @
QA Automation 25-85K | 35-45K | 45-56K | 55-65K || @ || QA Automation 18-25K | 25-85K | 35-45K | 45-55K || @
Front End Developer 18-25K | 25-35K [ 35-456K | 45- 55K O Front End Developer 18-25K [ 25-35K | 35-45K | 45 - 50K c
Mobile Developer 18-25K | 25-35K | 35-45K | 50-60K || @ || Mobile Developer 18-25K | 25-35K | 35-45K | 45-55K || @
Ul / UX Designer 25-30K | 30-35K | 35-45K | 45-55K || @ || UI/UX Designer 18-25K | 25-30K | 30-40K | 40-48K || @

Seguridad / Ciber Seguridad y Auditoria

CATALUNA <2afios 2-6afios 6-10ainos >10 afos C. VALENCIANA <2afios 2-6afios 6-10afos >10 afos
CISO 50-60K | 60-80K [80-100K [100-130K o CISO 40-50K | 50-60K | 60-70K | 70 - 90K o
Cybersecurity Engineer 35-40K | 40-50K | 50-60K | 60 - 80K o Cybersecurity Engineer 25-28K | 28-32K | 32 -40K | 40 - 60K o
IT Auditor/a 30-40K | 40-50K | 50-60K | 60 - 80K O IT Auditor/a 25-30K | 30-40K | 40-50K | 50 - 70K O
C. DE MADRID <2afios 2-6afios 6-10ainos >10 afos PAIS VASCO <2afios 2-6afios 6-10afos >10 afos
CISO 50-60K | 60-70K [ 70-90K [ 90-120K o CISO 40-50K | 50-60K | 60-70K | 70 - 90K o
Cybersecurity Engineer 40 - 50K | 50-60K | 60-80K | 80 -95K o Cybersecurity Engineer 25-28K | 28-32K | 32 -40K | 40 - 60K o
IT Auditor/a 30-40K | 40-55K | 55-65K | 65 - 85K O IT Auditor/a 25-30K | 30-40K | 40-50K | 50 - 70K O
ANDALUCIA <2afios 2-6afios 6-10ainos >10 afos ARAGON <2afios 2-6afios 6-10afos >10 afos
CISO 40-50K | 50-60K | 60-70K [ 70 - 90K o CISO 40-50K | 50-60K | 60-70K | 70 - 90K o
Cybersecurity Engineer 25-28K | 28-32K | 32 -40K | 40 - 55K o Cybersecurity Engineer 20-25K | 25-30K | 30-40K | 40 - 60K o
IT Auditor/a 25-30K | 30-40K | 40-50K | 50 - 65K O IT Auditor/a 20-25K | 25-30K | 30-40K | 40 - 60K O

Data Science, Big Data and Data Analytics

CATALUNA <2afios 2-6afios 6-10ainos >10 afos C. VALENCIANA <2afios 2-6afios 6-10afos >10 afos
Data Engineer 35 - 40K | 40 - 50K | 50 - 65K | 65 - 90K o Data Engineer 22 - 30K | 30 - 40K | 40 - 50K | 50 - 70K o
Data Scientist 40 - 45K | 45 - 50K | 50 - 55K | 55 - 80K o Data Scientist = = = = o
Data Analyst 32 - 36K | 36 - 45K | 45 - 55K | 55 - 80K o Data Analyst - - - - O
C. DE MADRID <2afios 2-6afios 6-10ainos >10 afos PAIS VASCO <2afios 2-6afios 6-10afos >10 afos
Data Engineer 40 - 45K | 45 - B5K | 55 - 65K | 65 - 90K o Data Engineer 25 - 30K | 30 - 40K | 40 - 50K | 50 - 70K o
Data Scientist 40 - 45K | 45 - B5K | 55 - 65K | 65 - 80K o Data Scientist 30 - 35K | 35-40K | 40 - 50K | 50 - 70K o
Data Analyst 33 - 36K | 36 - 45K | 45 - 55K | 55 - 80K o Data Analyst 25-32K | 32 - 38K | 38 - 45K | 45 - 60K O
ANDALUCIA <2afios 2-6afios 6-10ainos >10 afos ARAGON <2afios 2-6afios 6-10afos >10 afos
Data Engineer 25-30K | 30 - 40K | 40-50K | 50-70K || @ || Data Engineer 20-25K | 25-35K | 35-45K | 45-60K || @
Data Scientist 30 - 35K | 35- 40K | 40 - 50K | 50 - 65K o Data Scientist 25 - 30K | 30 - 36K | 36 - 45K | 45 - 60K O
Data Analyst 25- 32K | 32 - 38K | 38 - 45K | 45 - 60K o Data Analyst 20 - 25K | 25 - 35K | 35 - 45K | 45 - 60K O




IT Management and Functional Profiles
CATALUNA <2afios 2-6afios 6-10ainos >10 afos C. VALENCIANA <2afios 2-6afios 6-10ainos >10 afos

Software Manager / CTO 40-50K | 50-60K | 50-80K | 80-110K Software Manager / CTO 35-40K | 40-50K | 50-60K | 60 - 85K o
Technical Product Owner 30-40K | 40-50K | 50-60K [ 60 - 90K o Technical Product Owner 30-35K | 35-45K | 45-50K [ 50 - 70K o
Project Manager 32 -42K | 42 -50K | 50 - 60K | 60 - 85K o Project Manager 30 -40K | 40-45K | 45-50K | 50 - 70K o
Business Analyst 35-45K | 45-52K | 52 -62K | 62 - 72K o Business Analyst 30-35K | 35-40K | 40-50K | 50 - 63K °
Scrum Master 32-38K | 38-46K | 45-60K | 60 - 75K O Scrum Master 30-35K | 35-40K | 40-50K | 50-65K O
Service Manager 30-40K | 40-48K | 48-55K | 55 - 75K c Service Manager 25-30K | 30-40K | 40-50K | 50 - 63K o
Enterprise Architect 60-72K | 72-82K | 82-100K | 100-130K O Enterprise Architect 40-45K | 50-60K | 60-70K | 70 - 90K o
Solution Architect 50-60K | 60-75K [ 75-90K | 90-110K O Solution Architect 35-45K | 45-55K | 65-65K | 70-85K O
<2afios 2-6aios 6-10afos >10 afos <2afios 2-6aios 6-10afos >10 afos
Software Manager / CTO 40-50K | 50-60K | 50-80K | 80-100K 0 Software Manager / CTO 40 - 45K | 45-50K | 50-55K | 55 - 85K o
Technical Product Owner 35-45K | 45-55K | 65-60K [ 65 -85K o Technical Product Owner 30-35K | 35-45K | 45-50K [ 50 - 70K o
Project Manager 40-50K | 50-60K | 50-80K | 80 -90K o Project Manager 30-40K | 40-45K | 45-50K | 50 - 70K o
Business Analyst 33-36K | 36-45K | 45-55K | 55 - 75K o Business Analyst 30-35K | 35-40K | 40-50K | 50 - 62K o
Scrum Master 40-50K | 60-60K | 50 - 80K | 80-90K o Scrum Master 30-35K | 35-40K | 40-50K | 50-65K o
Service Manager 50 - 60K | 60-70K | 70-80K | 80 - 90K O Service Manager 30-35K | 35-45K | 40-50K | 50 - 70K O
Enterprise Architect 50-60K | 60-70K | 70-80K | 80-110K ° Enterprise Architect 50-60K | 60-70K | 70-80K | 80-100K o
Solution Architect 50-60K | 60-70K | 70-80K | 80-100K c Solution Architect 40-50K | 50-60K | 60-70K | 70 - 90K o
<2aios 2-6afios 6-10aios >10 aiios <2aios 2-6afos 6-10afos >10 aiios
Software Manager / CTO 35-40K | 40-50K | 50-60K | 60 -85K o Software Manager / CTO 35-40K | 40-50K | 50-60K | 60 - 90K O
Technical Product Owner 30-35K | 35-45K | 45-50K | 50 - 70K o Technical Product Owner 30-35K | 35-45K | 45-50K | 50 - 65K o
Project Manager 28-32K | 32-42K | 42-50K | 50 - 70K O Project Manager 28-32K [ 32-38K | 38-45K | 45-65K o
Business Analyst 30-35K | 35-40K | 40-50K | 50 - 65K o Business Analyst 30-35K | 35-40K | 40-50K | 50 - 60K o
Scrum Master 30-35K | 35-40K | 40-50K | 50-65K Q Scrum Master 30-35K | 35-40K | 40-50K | 50 - 60K O
Service Manager 25-30K | 30 -40K | 40-50K | 50 - 65K o Service Manager 25-30K | 30-40K | 40-50K | 50 - 65K o
Enterprise Architect 40 - 45K | 60-60K | 60-70K | 70 - 90K O Enterprise Architect 40 - 45K | 60-60K | 60-70K | 70 - 90K O
Solution Architect 35-45K | 45-56K | 55-65K | 70 - 90K O Solution Architect 35-45K | 45-56K | 55-65K | 70 - 85K O

Infraestructuras, Sistemas y Telco
CATALUNA <2afios 2-6afios 6-10afos >10 afios C. VALENCIANA <2afios 2-6afios 6-10afnos >10 afios

SysAdmin 21-30K | 30-40K | 40-45K | 45 -55K SysAdmin 20-25K | 25-30K | 30-35K | 35-40K

Networking Engineer 24 -32K | 32-40K | 40-45K | 45-50K c Networking Engineer 18-26K | 25-30K | 30-35K | 35-45K °
Cloud Specialist 30-35K | 35-45K | 45-55K | 55- 70K ° Cloud Specialist 25-30K | 30-40K | 35-45K | 45 -60K O
DevOps Engineer 35-40K [ 40-50K | 50-60K | 60 - 75K ° DevOps Engineer 30-35K | 35-42K | 42-50K | 50 - 65K c
Specialist Support Tech/L3 || 25-30K | 30-36K | 36-45K | 45 - 60K O Specialist Support Tech /L3 || 22 - 27K | 27 - 32K | 32-38K | 38 - 50K O
HelpDesk Level 2 20-24K | 24-28K | 28-33K [ 33-38K ° HelpDesk Level 2 18-22K | 22 -25K | 25-28K | 28 - 35K O
System Engineer 24 -28K | 28 - 35K | 35-45K | 45-65K ° System Engineer 25-28K | 28-32K | 32-35K [ 35-40K o

<2afios 2-6aifios 6-10afos >10 afios <2afios 2-6afios 6-10afos >10 afios
SysAdmin 22-28K | 28-40K | 40-50K | 50 - 60K O SysAdmin 20-25K | 25-30K | 30-35K | 35-40K o
Networking Engineer 22-28K | 28-40K | 40-50K | 50 - 65K ° Networking Engineer 22-25K | 25-30K [ 30-35K | 35-45K G
Cloud Specialist 35-40K | 40-50K | 50- 65K | 65- 75K 0 Cloud Specialist 25-30K | 30-36K | 36-45K | 45- 60K °
DevOps Engineer 35-40K [ 40-50K | 50-60K | 65 -80K O DevOps Engineer 30-35K [ 35-42K | 42-50K | 50 - 65K °
Specialist Support Tech/L3 || 25-30K | 30-36K | 36-44K | 44 - 61K o Specialist Support Tech/L3 || 22 -27K | 27 - 32K | 32 - 37K | 37 - 48K Q
HelpDesk Level 2 24 -30K | 30-35K | 30-35K | 35-40K ° HelpDesk Level 2 18-22K [ 22-25K | 25-28K | 28 - 35K Q
System Engineer 22-28K [ 28 -40K | 40-50K | 50 - 65K o System Engineer 24 -28K [ 28-32K | 32-35K | 35-40K o
<2afos 2-6afos 6-10aios >10 afios <2afios 2-6afios 6-10afos >10 afios

SysAdmin 20-25K | 25-30K | 30-35K | 35-40K Q SysAdmin 16-20K | 20-28K | 28-35K | 35- 50K o
Networking Engineer 22-25K [ 25-30K | 30-35K [ 35-45K o Networking Engineer 16-20K | 20-28K [ 30 -40K | 40 - 50K °
Cloud Specialist 25-30K | 30-36K | 36-45K | 45 - 60K O Cloud Specialist 25-30K | 30-36K | 36-45K | 45 -60K Q
DevOps Engineer 30-35K | 35-42K | 42-50K | 50 - 60K o DevOps Engineer 30-35K | 35-40K | 40-50K | 50 - 65K c
Specialist Support Tech /L3 || 22 - 27K | 27 - 32K | 32-38K | 38 - 50K o Specialist Support Tech/L3 || 19-23K | 23-28K | 28 - 33K | 33 - 456K o
HelpDesk Level 2 18-22K | 22-25K [ 25-28K | 28 - 35K o HelpDesk Level 2 16-20K [ 20-24K | 24 -28K | 28 - 30K o
System Engineer 25-28K | 28-32K | 32-35K | 35-40K || @ ||System Engineer 20-26K | 26-30K | 30-40K | 40-50K || @




ERPs, Bl y Aplicaciones

CATALUNA <2aios 2-6afos 6-10aios >10 afios C. VALENCIANA <2aios 2-6afos 6-10aios >10 afios
ERP Project Manager 30-40K | 40-50K | 50-60K | 60 - 85K Q ERP Project Manager 30-40K | 40-50K | 45-55K | 55 - 70K O
ERP Engineer / Consultant || 25-35K [ 35-456K | 45-55K | 55 - 80K o ERP Engineer / Consultant || 20-30K [ 30-40K | 40-50K | 45 - 62K o
C. DE MADRID <2afos 2-6afos 6-10aios >10 afios PAIS VASCO <2aios 2-6afos 6-10aios >10 afios
ERP Project Manager 40-50K | 50-65K | 65-75K | 75-80K Q ERP Project Manager 25-35K | 35-45K | 45-55K | 55- 70K Q
ERP Engineer / Consultant || 35-45K [ 45-56K | 565-65K | 65 - 756K O ERP Engineer / Consultant || 20-25K [ 25-35K | 35-45K | 45 - 60K O
ANDALUCIA <2afos 2-6afos 6-10afos >10 afios ARAGON <2afos 2-6afos 6-10aios >10 afios
ERP Project Manager 25-35K | 35-45K | 45-55K | 55 - 70K O ERP Project Manager 25-30K [ 30-38K | 38-45K | 45-65K o
ERP Engineer / Consultant || 20 -25K | 25-35K | 35-45K [ 45 - 65K o ERP Engineer / Consultant || 20 -25K | 25-30K | 30-40K [ 40 - 60K o

IT Sales

CATALUNA <2afios 2-6afios 6-10afos >10 afios C. VALENCIANA <2afos 2-6aios 6-10afios >10 afios
IT Presales’ 22-32K | 32-42K | 42-50K | 50 - 75K ° IT Presales 25-35K | 35-45K | 45-55K | 55 - 65K °

[T Account Manager® 21-30K | 30-40K | 40-50K | 50 - 70K 0 IT Account Manager® 20-30K [ 30-40K | 40-50K | 50 - 65K Q
Sales Director (sector IT°® 40-50K | 50-65K | 65-80K | 80-110K o Sales Director (Sector IM? 40-50K | 50 - 60K | 60 - 70K | 80-100K 0

IT Inside Sales® 18-24K [ 24 - 30K | 30-36K | 36- 55K G IT Inside Sales® 20-25K [ 25-30K | 30-35K | 35-50K o

C. DE MADRID <2afios 2-6afios 6-10afos >10 afios PAIS VASCO <2afios 2-6afios 6-10afos >10 afios
IT Presales’ 22-32K | 32-42K | 42-50K | 50 - 75K o IT Presales 25-35K | 35-45K | 45-55K | 55 - 70K c

IT Account Manager® 21-30K | 30-40K | 40-50K | 50 - 70K o IT Account Manager 20-30K [ 30-40K | 40-50K | 50 - 65K 0
Sales Director (sector m° 40-50K | 60 -65K | 65-80K | 80-120K 0 Sales Director (sector IT) 40-50K | 80 -60K | 60 - 70K | 80-100K O

IT Inside Sales® 18-24K | 24 -30K | 30-36K | 36 - 55K 0 IT Inside Sales 20-25K [ 25-30K [ 30-35K | 35-48K 0
ANDALUCIA <2afios 2-6afios 6-10afos >10 afios ARAGON <2afios 2-6afios 6-10afos >10 afios
IT Presales? 25-36K | 35-45K | 45-55K | 55 - 65K 0 IT Presales - - - - -

IT Account Manager* 20-30K [ 30-40K | 40-50K | 50 - 65K G [T Account Manager - - - - -
Sales Director (sector M’ 40-50K | 50-60K | 60 - 70K [ 80-100K c Sales Director (setor IT) - - - - -

[T Inside Sales? 20-25K | 25-30K [ 30-35K | 35-45K Q IT Inside Sales - - - - -

1 Posicion con bonus del 10% al 20%, 2 Posicion con bonus del 10%, 3 Posicidon con bonus del 30% al 50%, 4 Posicion con bonus del 20%,
5 Posicion con bonus del 25%, 6 Posicién con bonus del 30% al 60%, 7 Posicion con bonus del 30%, 8 Posicion con bonus del 30% al 35%
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