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OVERVIEW

El contexto post-pandemia ha acelerado atin mas la demanda de perfiles IT tanto
en las comparifas que estan despegando como en aquellas que ya habian alcan-
zado cierta madurez tecnoldgica. En 2021 los niveles de contratacion aumentaron
hasta un 40% con respecto a 2019 y durante los proximos dos afios se espe-
ra un crecimiento en contrataciones del 50%, especialmente impulsados por la
tendencia data driven, que tendrd una evolucion positiva en los proximos cinco
afios. Otro de los motores del sector seguird siendo la llegada de hubs digitales,
principalmente en Madrid y Barcelona, asi como el sector Fintech y la apuesta
por la tecnologia de otras industrias maduras. Respecto a las dreas IT con mayor
potencial destacan: BigData, Software y Cloud.

QUE DEMANDAN NUESTROS CLIENTES

Contintia una alta demanda de perfiles de Desarrollo, Software Engineers y
Programadores, que suponen un 40% de las contrataciones anuales, y se
aprecia un crecimiento en posiciones C-level, como ClOs y CTOs, claves para
la estrategia de negocio y para liderar el cambio tecnoldgico en las empresas.

En el drea de ERPs y aplicaciones, se registra una contratacion masiva de
consultores SAP y otros ERPs, lo que sugiere la importancia que estan ad-
quiriendo en las empresas los sistemas de gestion del negocio en cloud. En
relacion a las soft skills, se requieren habilidades como liderazgo, empatia 0
capacidad comunicativa, imprescindibles para conectar los objetivos técnicos
con los de negocio, asi como para atraer y retener talento.

QUE DEMANDAN LOS CANDIDATOS/AS

Existe una clara demanda entre los profesionales IT del modelo de trabajo
“full remote” o teletrabajo total. Sin embargo, esta modalidad es dificil de apli-
car en muchas organizaciones maduras, que estan optando por un modelo
hibrido de tres dias de trabajo en remoto y dos en la oficina con una buena
acogida entre los profesionales.

Teniendo en cuenta que el modelo de
teletrabajo total es una demanda cada vez
mas habitual entre los candidatos/as del
sector IT, muchas organizaciones deberan
avanzar hacia una mayor flexibilidad para
nutrir sus departamentos tecnologicos - dada
la dificultad de atraer y retener este tipo de
talento - aunque esto les suponga un reto para
generar cultura corporativa y engagement con
los empleados/as”
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Los salarios en el sector tecnologico llevan varios afios experimentando un crecimiento exponencial. Entre las razones que explican esta tendencia alcista destacan el desequilibrio
entre la oferta y la demanda, la agresiva busqueda de talento tecnoldgico por parte del ecosistema start-up y el creciente nimero de profesionales que trabajan en remoto para
empresas extranjeras con salarios superiores.

INFRAESTRUCTURAS, SISTEMAS Y TELCO AREA DE PROGRAMACION
SYSADMIN (SYSTEM ADMINISTRATOR) SOFTWARE ENGINEER PROGRAMADOR/A / DEVELOPER (BACK END)
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Catalufia 24-32K | 32-45K | 45-55K | 55-65K | NA | © | |Catalufia 30-35K | 35-50K | 50-62K | 62-80K | NA | @ ||Catalufia 24-30K | 30-42K | 42-50K | 50-65K | NA | @
C.de Madrid | 25-32K | 32-40K | 40-48K | 48-60K | NA | € ||C.de Madrid | 30-35K | 35-55K | 55-65K | 65-80K | N.A @ | |C.deMadrid | 28 -35K | 35-45K | 45-55K | 55-68K | NA | @
Andalucia 20-30K | 30-40K | 40-50K | 50-60K | NA | @ ||Andalucia 25-30K | 30-40K | 40-50K | 50-60K | NA | @ | |Andalucia 18-25K | 25-35K | 35-45K | 45-55K | NA | @
C.Valenciana | 20-25K | 25-30K | 30-35K | 35-40K | NA | € ||C.Valenciana| 25-30K | 30-40K | 40-51K | 51-61K | N.A © | | C.Valenciana| 18-25K | 25-35K | 35-45K | 45-55K | NA | ©
PaisVasco | 20-25K | 25-30K | 30-35K | 35-40K | NA | © ||PaisVasco | 22-30K | 40-45K | 45-50K | 42-50K | NA | © ||PaisVasco | 20-25K | 25-30K | 30-35K | 35-45K | NA | ©
Aragon 18-22K | 22-28K | 28-35K | 35-50K | NA | © | |Aragon 22-30K | 30-35K | 35-45K | 45-60K | NA | @ ||Aragén 18-25K | 25-35K | 35-45K | 45-55K | NA | @

C. Auténoma | < 2 afios | 2-6 afios|6-10 afios| >10 afios |Bonus| Trend | | C. Auténoma | < 2 afios | 2-6 afios |6-10 afios| >10 afios |Bonus| Trend | | C. Auténoma | < 2 afios | 2-6 afios |6-10 afios| >10 afios|Bonus| Trend
Catalufia 24-32K | 32-40K | 40-50K | 50-70K | NA | @ || Catalufia 45-50K | 50-70K | 70-85K | 85-110K | 10% | @ || Catalufia 25-30K | 30-40K | 40-50K | 50-60K | NA | @
C. de Madrid | 24-32K | 32-40K | 40-50K | 50-70K | NA | € ||C.de Madrid | 45-55K | 55-75K | 75-90K | 90-100K | 10% @ | | C.deMadrid | 25-35K | 35-45K | 45-55K | 55-65K | NA | @
Andalucia 18-25K | 25-30K | 30-35K | 35-45K | NA | © | |Andalucia 40-50K | 50-60K | 60-70K | 80-90K | 10% | @ | |Andalucia 20-25K | 25-35K | 30-40K | 40-48K | NA | ©
C.Valenciana| 18-25K | 25-30K | 30-35K | 35-45K | NA | © ||C.Valenciana| 35-45K | 40-50K | 45-55K | 50-75K | 10% | © ||C.Valenciana | 20-25K | 25-35K | 30-40K | 40-48K | NA | ©
Pais Vasco 22-25K | 25-30K | 30-35K | 35-40K | NA | € | |Pais Vasco 35-40K | 40-42K | 42-50K | 50-70K [10% | € | |Pais Vasco 22-25K | 25-33K | 33-45K | 40-50K | NA | ©
Aragon 18-22K | 22-28K | 28-35K | 35-50K | NA | © | |Aragon 40-45K | 45-50K | 45-55K | 55-70K | 10% | €© | |Aragén 18-25K | 25-35K | 35-45K | 45-50K | NA | ©

CLOUD SPECIALIST QA AUTOMATION FRONT END DEVELOP

C. Auténoma | < 2 afios | 2-6 afios|6-10 afios| >10 afios |Bonus| Trend | | C. Auténoma | < 2 afios | 2-6 afios |6-10 afios| >10 afios |Bonus| Trend | | C. Auténoma | < 2 afios | 2-6 afios |6-10 afios| >10 afios|Bonus| Trend
Cataluiia 30-40K | 40-50K | 50-65K | 65-75K | NA | @ || Cataluiia 30-35K | 35-45K | 45-55K | 55-70K | NA | © || Cataluia 27-32K | 32-40K | 40-50K | 50-65K | NA | @
C. de Madrid | 40-45K | 45-60K | 60-80K | 80K-90K | NA | @ | |C.de Madrid | 28-35K | 35-50K | 50-70K | 70-80K | NA @ | | C.de Madrid | 23-35K | 35-50K | 50-60K | 60-80K | NA | @
Andalucia 25-35K | 35-50K | 50-60K | 60-70K | NA 0 Andalucia 20-30K | 30-40K | 40-50K | 50-60K | NA 0 Andalucia 20-30K | 30-40K | 40-50K | 50-60K | NA O
C.Valenciana| 25-30K | 30-40K | 35-45K | 45-60K | NA | © ||C.Valenciana| 20-25K | 25-35K | 35-40K | 40-48K | NA | © ||C.Valenciana| 18-25K | 25-35K | 30-40K | 40-50K | NA | ©
PaisVasco | 25-30K | 30-40K | 40-60K | 60-80K | NA | @ ||PaisVasco | 22-25K | 25-33K | 33-45K | 45-60K | NA | © | |PaisVasco | 22-30K | 30-40K | 40-50K | 45-55K | NA [~
Aragon 25-30K | 30-36K | 36-45K | 45-60K | NA | & || Aragon 18-25K | 25-35K | 35-45K | 45-50K | NA e Aragon 18-25K | 25-35K | 35-45K | 45-50K | NA e
DEVOPS ENGINEER OBILE DEVELOPER Ul / UX Designer
C. Auténoma | < 2 afios | 2-6 afios |6-10 afios| >10 afios |Bonus| Trend | | C. Auténoma | < 2 aflos | 2-6 afios |6-10 aos| >10 afios |Bonus| Trend

C. Auténoma | < 2 afios | 2-6 afios |6-10 afios| >10 afios|Bonus| Trend
Catalufia 30-35K | 35-42K | 42-50K | 50-65K | NA | ©
C.de Madrid | 25-35K | 35-50K | 50-60K | 60-75K | NA | @
Andalucia 20-35K | 25-35K | 30-40K | 40-50K | NA | ©
C.Valenciana | 20-35K | 25-35K | 30-40K | 40-50K | NA | ©
e
e

Catalufia 25-36K | 36-50K | 50-65K | 65-80K | NA
C. de Madrid | 25-38K | 38-50K | 50-65K | 65-80K | NA
Andalucia 18-25K | 25-35K | 35-45K | 45-55K | NA

Cataluiia 30-40K | 40-55K | 55-70K | 70-80K | 10%
C. de Madrid | 30-50K | 50-70K | 70-80K | 80-90K | 10%
Andalucia 30-40K | 40-50K | 50-60K | 60-70K | 10%
C.Valenciana| 30-35K | 35-42K | 42-50K | 50-65K | 10% C.Valenciana | 18-25K | 25-35K | 35-45K | 45-60K | NA
Pais Vasco | 30-35K | 35-45K | 45-55K | 55-65K | 10% Pais Vasco | 18-25K | 25-35K | 35-45K | 50-60K | NA
Aragon 30-35K | 35-45K | 45-55K | 55-65K | 10% | @ | |Aragdn 18-25K | 25-35K | 35-45K | 45-55K | NA
SPECIALIST SUPPORT TECHNICIAN / L3
C. Auténoma | < 2 afios | 2-6 afios |6-10 afios| >10 afios |Bonus
Cataluiia 24-28K | 28-38K | 38-50K | 50-65K | NA
C. de Madrid | 24-28K | 28-38K | 38-50K | 50-65K | NA
Andalucia 20-25K | 25-30K | 30-35K | 35-45K | NA
C.Valenciana| 22-27K | 27-32K | 32-38K | 38-50K | NA

PaisVasco | 20-25K | 25-35K | 35-38K | 38-45K | NA
Aragon 18-25K | 25-30K | 30-40K | 40-48K | NA
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ITACCOUNT MNGR / BUSINESS DEVELOPER (A4S, SOFTWARE, TECNOLOGICO) IT PRESALES
C. Auténoma | < 3 afios | 3-6 afios |6-10 afios| >10 afios |Bonus| Trend| | C. Auténoma | < 3 afios | 3-6 afios |6-10 afios|>10 afios |Bonus| Trend

Cataluia | 25-35k | 35-50K | 50-65K | 60-80K 30-40%
C. de Madrid | 25-35k | 35-50K | 50-60K | 60-80K B0-40%
Andalucila | 20-30K | 30-40K | 40-50K | 50-65K [30-40%
Pais Vasco | 22-27K | 27-32K | 32-37K | 37-48K | NA C.Valenciana| 20-30K | 30-40K | 40-50K | 50-65K 30-40%
Aragon 20-25K | 25-30K | 30-35K | 35-45K | NA Pais\Vasco | 25-33K | 30-42K | 42-52K | 50-65K [30-40%
HELPDESK LEVEL 2 Arag6n 25-30K | 30-35K | 30-35K | 40-45K 30-40%

Catalufia 27-35K | 35-45K | 45-60K | 60-80K | 15%
C. de Madrid | 27-35K | 35-45K | 45-60K | 60-80K | 15%
Andalucia 25-35K | 35-45K | 45-55K | 55-65K | 15%
C.Valenciana | 25-35K | 35-45K | 45-55K | 55-65K | 15%
Pais Vasco | 25-35K | 35-45K | 45-55K | 55-70K | 15%
Aragon 25-30K | 30-35K | 30-35K | 40-45K | 15%
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C Auina | s |26 as]610 ] 10ics o
Cataluia 25-32K | 32-40K | 40-45K | 45-60K | NA | @ | |G, Auténoma |< 3 afios | 3-6 afios |6-10 afios| >10 aios |Bonus|Trend] | C. Auténoma | < 3 afios | 3-6 afios |6-10 afios|>10 afios |BonUS Tiend
C. de Madrid | 25-32K | 32-40K | 40-45K | 45-60K | NA | @ ||Cataluia 40-50K | 50-65K | 65-90K | 90-130K | 25% | @ || Cataluiia 20-25K | 25-35K | 35-45K | 45-60K | 15% | @
Andalucia | 18-22K | 22-32K | 32-40K | 40-50K | NA | © | [ de Madrid | 40-50K | 50-65K | 65-90K | 90-130K | 25% | @ | |C.de Madrid | 20-25K | 25-35K | 35-45K | 45-60K | 15% | @
C.Valenciana | 18-22K | 22-25K | 25-28K | 28-35K | NA | © | landalucia | 40-50K | 50-60K | 60-70K | 80-100K | 25% | © ||Andalucia | 20-25K | 25-30K | 30-35K | 35-48K | 15% | @
PaisVasco | 18-22K | 22-25K | 25-28K | 28-35K | NA | © | [ Valenciana| 40-50K | 50-60K | 60-70K | 80-100K | 25% | € ||C.Valenciana| 20-25K | 25-30K | 30-35K | 35-48K | 15% | ©
Aragdn 16-20K | 20-24K | 24-28K | 28-32K | NA | © | [paisVasco | 40-50K | 50-60K | 60-70K | 80-100K | 20% | € ||PaisVasco | 20-25K | 25-30K | 30-35K | 35-48K | 15% | ©
Aragon 35-40K | 40-45K | 50-60K | 60-70K | 20% | @ | |Aragon 25-30K | 30-35K | 30-35K | 40-45K | 15% | @
C. Auténoma | < 2 afios | 2-6 afios |6-10 afios| >10 afios |Bonus | Trend.

Cataluia | 25-30K | 30-40K | 40-55K | 55-70K | NA | @ ERPS, BI Y APLICACIONES

ERP PROJECT MANAGER ERP ENGINEER / CONSULTANT

C. de Madrid | 25-30K | 30-40K | 40-55K | 55-70K | NA
Andalucia 25-28K | 28-32K | 32-35K | 25-40K | NA
C.Valenciana| 25-28K | 28-32K | 32-35K | 25-40K | NA
PaisVasco | 24-28K | 28-32K | 32-55K | 35-40K | NA
Aragon 20-26K | 26-30K | 30-40K | 40-50K | NA

g C. Auténoma | < 2 afios | 2-6 afios |6-10 afios| >10 afios |Bonus| Trend | | C. Auténoma | < 2 afios | 2-6 afios |6-10 afios|>10 afios |Bonus | Trend
) Catalufia 30-40K | 40-50K | 50-65K | 65-85K | 10% Cataluiia 25-35K | 35-50K | 50-65K | 65-80K | 10% | @
e
e

C. de Madrid | 40-45K | 45-60K | 60-75K | >75K | 10% C. de Madrid | 30-40K | 40-50K | 50-65K | >B65K |10% | ©
Andalucia 30-40K | 40-50K | 45-55K | 55-70K | 10% Andalucia 20-30K | 30-40K | 40-50K | 45-65K | 10% | ©
C.Valenciana | 30-40K | 40-50K | 45-55K | 55-70K | 10% C.Valenciana | 20-30K | 30-40K | 40-50K | 45-62K | 10% | ©
PaisVasco | 25-35K | 35-45K | 45-60K | 60-80K | 10% PaisVasco | 20-25K | 25-40K | 40-55K | 55-70K |10% | @
Aragon 25-30K | 30-38K | 38-45K | 45-65K | 10% Aragon 20-25K | 25-30K | 30-40K | 45-60K | 10% | ©
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SEGURIDAD / CIBER SEGURIDAD Y AUDITORIA
CYBERSECURITY ENGI IT AUDITOR
C. Auténoma | < 2 afios | 2-6 afios |6-10 afios| >10 afios C. Auténoma | < 2 afios | 2-6 afios |6-10 afios C. Auténoma | < 2 afios | 2-6 afios |6-10 afios

Cataluna 50-60K | 60-80K | 80-110K |110-150K| 15% | @ || Catalufia 30-36K | 36-55K | 55-70K | 70-90K | NA | @ ||Catalufia 30-40K | 40-55K | 55-70K | 70-90K | NA | @
C. de Madrid | 50-60K | 60-80K | 80-90K | 90-120K | 15% | @ || C.de Madrid | 30-36K | 36-55K | 55-70K | 70-90K | NA | @ ||C.de Madrid | 30-40K | 40-55K | 55-70K | 70-90K | NA | @
Andalucia 40-50K | 50-60K | 60-70K | 70-90K | 15% | © ||Andalucia 25-30K | 30-40K | 40-50K | 50-60K | NA | @ ||Andalucia 25-30K | 30-40K | 40-50K | 50-70K | NA | ©
(=) (=) (=]
(=) (=) (=)
e ) e

C.Valenciana | 40-50K | 50-60K | 60-70K | 70-90K | 15% C.Valenciana | 25-28K | 28-32K | 32-40K | 40-60K | NA C.Valenciana | 25-30K | 30-40K | 40-50K | 50-70K | NA
Pais Vasco | 40-50K | 50-60K | 60-70K | 70-90K | 15% PaisVasco | 20-25K | 25-30K | 30-40K | 40-60K | NA PaisVasco | 25-30K | 28-40K | 40-50K | 50-70K | NA
Aragon 40-50K | 50-60K | 60-70K | 70-90K | 15% Aragon 25-30K | 30-35K | 35-45K | 45-65K | NA Aragon 20-25K | 25-30K | 30-40K | 40-60K | NA

DATA SCIENCE, BIG DATA AND DATA ANALYTICS
DATA SCIENTIST
2-6 afios |6-10 afios|

DATA ANALYST
2-6 afios |6-10 afios|

C. Auténoma | < 2 afios | 2-6 afios |6-10 afios| >10 afios C. Auténoma | < 2 afios C. Auténoma | < 2 afios

Catalunia 35-45K | 45-60K | 60-80K | 80-100K | NA | @ ||Catalufia 40-45K | 45-55K | 55-65K | 65-80K | 15% | @ || Cataluiia 33-38K | 38-48K | 48-60K | 60-80K | 10% | @
C. de Madrid | 35-45K | 45-60K | 60-80K | 80-100K | NA | @ ||C.de Madrid | 40-45K | 45-60K | 60-70K | 70-80K | 15% | @ ||C.de Madrid | 37-40K | 40-50K | 50-60K | >60K | 10% | @
Andalucia 25-35K | 35-45K | 45-55K | 55-65K | NA | @ ||Andalucia 30-40K | 40-50K | 50-60K | 60-75K | 15% | @ ||Andalucia 25-35K | 35-45K | 45-55K | 55-65K | 10% | ©
(=) (=) (=]
e e e
(=) (=) (=)

C.Valenciana | 22-30K | 30-40K | 40-50K | 50-70K | NA C.Valenciana | 25-30K | 30-36K | 36-45K | 45-60K | 15% C.Valenciana | 25-32K | 32-38K | 38-45K | 45-60K | 10%
Pais Vasco | 25-30K | 30-40K | 40-50K | 50-60K | NA Pais Vasco | 30-35K | 35-40K | 40-50K | 50-70K | 15% PaisVasco | 25-32K | 32-38K | 38-45K | 45-60K | 10%
Aragon 20-25K | 25-35K | 35-45K | 45-60K | NA Aragon 25-30K | 30-36K | 36-45K | 45-60K | 15% Aragon 20-25K | 25-35K | 35-45K | 45-60K | 10%

IT MANAGEMENT AND FUNCTIONAL PROFILES
TECHNICAL PRODUCT 0!

PROJECT MANAGER

SOFTWARE MANAGER / TECH LEAD / CTO

C. Auténoma | < 2 afios | 2-6 afios |6-10 afios|>10 afios C. Auténoma | < 2 afios | 2-6 afios |6-10 afios| >10 afios C. Auténoma | < 2 afios | 2-6 afios |6-10 afios| >10 afios

Cataluiia 40-50K | 50-65K | 65-80K | 80-120K | 15% | @ ||Catalufia 30-40k | 40-55k | 55-70k | 70-90k | 15% | @ | |Cataluiia 35-40K | 40-50K | 50-60K | 60-85K | 10% | ©

C. de Madrid | 55-60K | 60-75K | 75-85K | >85K |15% | @ ||C.de Madrid | 45-50k | 50-65k | 65k-75k | 75-80k | 15% | @ ||C.de Madrid | 35-50K | 50-70K | 70-80K | 80-90K | 10% | ©

Andalucia 35-45K | 45-55K | 55-65K | 65-75K | 15% | @ | |Andalucia 30-40k | 40-50k | 50-60k | 60-70k | 15% | € | |Andalucia 30-40K | 40-45K | 45-50K | 50-70K | 10% | ©

C.Valenciana | 35-40K | 40-50K | 50-60K | 60-85K | 15% | & || C.Valenciana| 30-35K | 35-45K | 45-50K | 50-70K | 15% | € ||C.Valenciana| 30-40K | 40-45K | 45-50K | 50-70K | 10% | ©

PaisVasco | 40-45K | 45-50K | 50-55K | 55-85K | 15% | € ||PaisVasco | 30-35K | 35-45K | 45-50K | 50-70K | 15% | € ||PaisVasco | 30-40K | 40-45K | 45-50K | 50-70K | 10% | ©

Aragon 35-40K | 40-50K | 50-60K | 60-85K | 15% | € ||Aragén 30-35K | 35-45K | 45-50K | 50-65K | 15% | €© ||Aragon 30-35K | 35-40K | 40-45K | 45-65K | 10% | @

BUSINESS ANALYST SERVICE MANAGER

C. Auténoma | < 2 afios | 2-6 afios |6-10 afios|>10 afios C. Auténoma | < 2 afios | 2-6 afios |6-10 afios| >10 afios C. Auténoma | < 2 afios | 2-6 afios |6-10 afios|>10 afios

Cataluiia 30-36K | 36-50K | 50-65K |65K-75K | 10% | @ ||Catalufia 30-40K | 40-55K | 55-70K | 70-90K | 10% | @ ||Catalufia 30-40K | 40-55K | 55-65K | 65-75K | 15% | ©

C.de Madrid | 35-40K | 40-55K | 55-70K | 70-80K | 10% | @ ||C.de Madrid | 35-45K | 45-60K | 60-80K | 80-90K | 10% | @ ||C.de Madrid | 30-45K | 45-60K | 60-70K | 70-80K | 15% | ©

Andalucia 30-35K | 35-40K | 40-50K | 50-60K | 10% | €@ | |Andalucia 30-35K | 35-40K | 40-50K | 50-65K | 10% | © ||Andalucia 25-30K | 30-40K | 40-50K | 50-63K | 15% | ©

C.Valenciana | 30-35K | 35-40K | 40-50K | 50-63K | 10% | € || C.Valenciana| 30-35K | 35-40K | 40-50K | 50-65K | 10% | € ||C.Valenciana| 25-30K | 30-40K | 40-50K | 50-63K | 15% | ©

Pais Vasco | 30-35K | 35-40K | 40-50K | 50-62K | 10% | € || PaisVasco | 30-35K | 35-40K | 40-50K | 50-65K | 10% | € ||PaisVasco | 30-35K | 35-45K | 40-50K | 50-70K | 15% | ©

Aragén 30-35K | 35-40K | 40-50K | 50-60K | 10% | © ||Aragon 30-35K | 35-40K | 40-50K | 50-60K | 10% | €© | |Aragén 25-30K | 30-40K | 40-50K | 50-65K | 15% | ©
ENTERPRISE ARCHITECT

C. Auténoma | < 2 afios | 2-6 afios |6-10 afios|>10 afios C. Auténoma | < 2 afios | 2-6 afios |6-10 afios| >10 afios

Cataluiia 60-70k | 70-90K | 90-110k |110-140k| 15% | @ || Cataluiia 50-60K | 60-80K | 80-95K | 95-115K | 15% | @

C.de Madrid | 45-55K | 55-75K | 75-90K |90-100K | 15% | @ ||C.de Madrid | 45-60K | 60-75K | 75-90K |90-100K | 15% | @

Andalucia 40-45K | 50-60K | 60-70K | 70-90K | 15% | € ||Andalucia 40-50K | 50-60K | 60-70K | 80-90K | 15% | @

C.Valenciana | 40-45K | 50-60K | 60-70K | 70-90K | 15% | €@ ||C.Valenciana| 35-45K | 45-55K | 55-65K | 70-85K | 15% | ©

PaisVasco | 50-60K | 60-70K | 70-80K |80-100K | 15% | € || PaisVasco | 40-50K | 50-60K | 60-70K | 70-90K |15% | ©

Aragon 40-45K | 50-60K | 60-70K | 70-90K | 15% | €© ||Aragon 35-45K | 45-55K | 55-65K | 70-85K | 15% | ©

Conoce mas sobre nuestro estudio salarial

SOBRE NOSOTROS METODOLOGIA CONTACTA CON NOSOTROS

Para un estudio salarial a medida: analisis de equidad salarial interna, analisis de competitividad salarial externa (benchmark), disefio de politicas retributivas,
disefio e implantacion de planes de retribucion flexible o realizacion o actualizacion de planes de igualdad, auditoria y registro retributivo, por favor, contactar
con elenajimenez@pageconsulting.es.

En Michael Page creemos en la diversidad e inclusion. Defendemos la igualdad de oportunidades sin discriminar por género, raza, edad, religion ni orientacion
sexual o por cualquier otro aspecto que pudiera ser considerado excluyente.
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